PRECONDITIONS

FOR MAKING SINCERE PROMISES
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ASK YOURSELF: “DO | UNDERSTAND WHAT IS BEING REQUESTED?”

If you don’t, what do you, the mentor, need to do to clarify your
understanding?

)

ASK YOURSELF, “DO | MEAN WHAT | SAY WHEN | SAY ‘YES,” OR AM |
SAYING ‘YES’ BECAUSE THAT’S WHAT | THINK THE MENTEE WANTS?”

Saying ‘yes’ without sincerity can cause you to do things in a resentful way
and causes your mentee to doubt your commitment.

ASK YOURSELF, “DO | HAVE THE NECESSARY COMPETENCE TO SAY ‘YES’?”

Consider that saying yes presupposes that you have the ability to fulfill the
request. When this is not the case, this often leads to the promise not
being fulfilled and upset for both parties.

ASK YOURSELF, “AM | PREPARED TO FOLLOW THROUGH WITH MY PROMISE?”

Saying ‘ves’ and then not fulfilling the promise is a common cause of distress.

Don’t make commitments where you are likely to forget or have events
overtake you.
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